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Find answers to several of the most frequently asked 
questions about the creation of Johns Hopkins Aramco 
Healthcare and what it means to you. See page 3 


iThra Knowledge Program launched in Jiddah 



■ HRH Prince Mishaal Bin Abdullah, Governor of the AAakkah Province, stands at the podium in Jiddah as he inaugurates the 2014 iThra Knowledge Program in Jiddah. Joining Prince AAishaal were 
Khalid A. Al-Falih, Saudi Aramco president and CEO, and Abdulaziz F. Al-Khayyal, senior vice president of Industrial Relations. 


Cover 

Story 


Prince Mishaal praised Saudi 
Aramco's leading position 
in the fields of culture and 
knowledge, noting that the iThra 
Knowledge Program will give 
future generations the tools to 
move toward success. 


^ Al-Falih noted the iThra 

Knowledge Program is one of 
the company's primary programs 
regarding social responsibility, 

which is based on the four pillars of 
enhancing the Kingdom's economy, 
knowledge, community and the 
environment. 


The iThra Knowledge site in 
Jiddah includes an area of 
about 170,000 square meters, 

of which about 10,000 square 
meters are large, air-conditioned 
tents that include the primary 
attractions. The site also contains 
large catering areas, green spaces, 
visitor facilities, prayer areas, a 
clinic and parking areas. 


See full story on page 7 


Saudi Aramco by the Numbers 



is the number of Friend of the Environment Groups 
that have been established in the Kingdom as part of 
the Saudi Aramco Environmental Education Program 
for elementary schools, which has been introduced to 
1,296 girls and boys schools across the Kingdom. 
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■ Crews practice evacuating a dummy representing one of the six injured personnel, above left, while live fire provides the event with the physical appearance of an actual emergency. The drill 
scenario included an enactment of a major fire incident. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, December 20, 2013 - $ 107.17 
Friday, December 27, 2013 - $ 108.73 
Friday, January 3,2014 — $ 107.81 
Friday, January 10, 2014 — $ 104.40 
Friday, January 17, 2014 — $ 104.20 


ojDgiiiJuJI gSoljl 
Saudi Aramco 

The Arabian Sun is a weekly publication is¬ 
sued free of charge by the Public Relations 
Department for Saudi Aramco employees. 
Room 87, Dhahran Heights, Building 9156, 
D Wing, Dhahran, Saudi Arabia 
Telephone, 876-0374; fax, 876-0233 
Email: publishing@aramco.com 
www.saudiaramco.com 
ISSN: 1319-156X 

Director, Publishing Division: 

Haitham Al-Jehairan 
Editors: Jamsheed Din, Todd Williams 
Editorial staff: Ted Brockish, Stephen L. 
Brundage, Eamonn Houston, Scott Baldauf, 
Jeff McCoshen, Rawan Nasser. 

Correspondence may be addressed to the 
editor, R-87, Dhahran Heights, Building 
9156 (D Wing) 

Articles may be reproduced provided The 
Arabian Sun is credited. 

Pri nted by: / I Al Mutawa Press Co. 



RTR tests readiness with real fire 



■ The major emergency drill tabletop included a wide range of organizations from the North¬ 
ern Area and Ras Tanura organizations. 


AMMAR A. AL-ZAATARI 
iJ^AYMAH — Ras Tanura Refinery 
(RTR), in collaboration with other Saudi Ar¬ 
amco organizations, conducted its fourth- 
quarter major emergency drill tabletop at 
the Ju'aymah Advanced Fire Training Cen¬ 
ter. 

The major emergency tabletop scenario 
depicted a hydrocarbon leak from a relief 
valve in a pipeway near a naphtha tank, 
which eventually caught fire and spread 
to a nearby tank, causing a major fire inci¬ 
dent. The scenario also included the pres¬ 
ence of six injured personnel, including 
contractors, operators and firefighters. 

It was the second time in 2013 that 
RTR conducted its training with the use of 
real fire, capitalizing on the specially de¬ 
signed multipurpose training facilities. 

RTR general manager Abdullah Al-Baiz 
attended the drill. "Conducting similar ta¬ 
bletops with such a unique approach pro¬ 
vides us with valuable data that we need 
to capitalize on to keep enhancing our 
readiness toward emergencies," he said. 

The on-site incident manager and RTR 
Operations manager Faisal Al-Faqeer ex¬ 
pressed his sincere appreciation to the 
organizing departments. "The event set 
up provided an excellent opportunity for 
learning and preparations for all partici¬ 
pants," Al-Faqeer said. 


RTR Safety Team leader and event or¬ 
ganizer Ammar A. Zaatari indicated the 
importance of diversification in conduct¬ 
ing such major emergency drills to raise 
the level of readiness in the event of facing 
real situations. 

Filming was used to record the major 
emergency drill tabletop for use as training 
material for RTR and other company orga¬ 
nizations. 

The major emergency drill tabletop was 
followed by a critique meeting in which ar¬ 
eas of improvement were highlighted for 


future drill considerations. 

Participating organizations included: 

RTR Operations, Maintenance and Engi¬ 
neering Departments; Fire Protection De¬ 
partment; RT Industrial Security Operation 
Division; RT Health Center; Public Relations 
Department; Saudi Aramco Affairs North¬ 
ern Area Division in RT; RT Information 
Technology Division; RT Loss Prevention 
Division; Northern AreaAA/estern Region 
Community Services; and the Programing 
Development and Ouality Assurance Train¬ 
ing Division. 


^Yo r Voice 



'Future 
proof your 
organization 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


"What Matters Now" is the 
catchy title of a chapter in Gary 
Hamel's 2012 futuristic book. 

In the chapter, he discusses the 
concept of adaptability, one of 
five key issues the author be¬ 
lieves will determine who will 
thrive or dive in the years ahead. 
These issues are values, innova¬ 
tion, adaptability, passion and 
ideology. Hamel admits that the 
topic is one worthy to be ad¬ 
dressed in a whole book by itself. 

Obviously, adaptability to the 
future will not occur unless the 
pace of strategic renewal within 
organizations outruns the relent¬ 
less change of our world. Hamel 
outlines six key factors that are 
crucial in ensuring our adaptabil¬ 
ity. Three of them highlight the 
different forms of business flexi¬ 
bility; the other three focus on an¬ 
ticipation, variety and resilience. 

Anticipation is at the core of 
future-proofing any business. It 
requires, as Hamel suggests, in¬ 
vesting management emotional 
equity in the future and not the 
past. Companies should open 
non-exclusive online forums that 
enable those who are alert to 
the emerging challenges to freely 
sound the alarm to potential pit- 



Hesham M. Gurban 

Dhahran 

hesham.gurban@hotmail.com 


falls and suggest timely respons¬ 
es. 

Hamel reminds us to occa¬ 
sionally shift our focus from the 
mainstream and learn from the 
fringes where the future usually 
starts. To see the future com¬ 
ing, leaders must pay attention 
to "nascent technologies, un¬ 
conventional competitors and 
unserved customer groups." Or¬ 
ganizations also must consider 
the implications and potential in¬ 
teractions of the spotted trends 
to develop and rehearse quality 
contingency plans for the alter¬ 
nate future scenarios. 

Business flexibility has three 
forms that are equally crucial for 


adaptability: First, intellectual 
flexibility is acquired through the 
challenge of our deeply rooted 
assumptions that are the tough¬ 
est barriers to adaptation. 

It is also cultivated via serious 
investment in genetic diversity. 

It implies that work teams, at all 
levels, must manifest diversity in 
age (allow over-representation 
of the young), gender, culture, 
skills, traits and industry experi¬ 
ence. Diversity will not reap its 
desired fruit if the corporate cul¬ 
ture values conformance and 
superficial alignment above all 
else. Therefore, it is instrumen¬ 
tal to encourage debate, dialec¬ 
tic thinking and a willingness to 
learn from, and listen to, subor¬ 
dinates. 

Structural flexibility is signifi¬ 
cant for adaptability. It is learned 
through building more elastic 
business self-definition around 
competence and broad platforms 
rather than around specific prod¬ 
ucts and narrowly defined servic¬ 
es. Structural flexibility was what 
saved Apple when it upgraded 
its self-definition from a mere 
computer maker to a company 
that offers world-class design 
and user engineering to consum¬ 


er digital devices. Oil com¬ 
panies worldwide can brace 
themselves for the post-oil 
era through, first, learning 
and practicing structural flex¬ 
ibility, and second, rebuilding 
their self-definition around 
deep competencies and much 
broader platforms. 

Resilience friendly val¬ 
ues are critical ingredients in 
the recipe for building future 
adaptable organizations and 
people. To encourage people 
to change ahead of the curve, 
companies must place in front 
of them a purpose and some 
enticing challenges that draw 
them forward and upward. 

The corporate world, at 
large, can learn a great deal 
through reflecting upon, 
learning and applying the 
great principles of adaptabil¬ 
ity from many of the Earth's 
natural systems and biologi¬ 
cal processes demonstrating 
great ways of adaptability 
through time. As Hamel elo¬ 
quently says, "You have to 
build adaptability into your 
company's DNA" to future- 
proof yourself and your busi- 
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/ was born in this hospital, and I 
have been treated here all my life, 
and when I graduated college, 
the hospital I chose to work in 
was here at Saudi Aramco. Now, 
after 13 years, I am excited and 
honored to be here at this critical 
time of transitioning to Johns 
Hopkins Aramco Healthcare. I 
believe it is going to be an even 
better organization. 



Wiam Al-Ashgar 

administrator of the 
heartcare service line 
(cardiology) 


Saudi Aramco has for more than 
80 years delivered quality health 
care services for its employees 
and their families. This care is 
provided in our company operated 
facilities and in our contracted 
medical designated facilities. 

This new venture, Johns Hopkins 
Aramco Healthcare, will benefit 
all our patients as we draw on 
the expertise of Johns Hopkins 
Medicine to ensure sustainable 
improvements in the delivery of 
medical care. 



I am looking forward to being a 
part of the knowledge exchange 
with Johns Hopkins Medicine, 
as we grow and enhance our 
operations and clinical programs. 
One thing that won't change is 
our commitment to our patients. 



Fatima Al-Rashed 

Nursing senior 
supervisor, 

cancercare (oncology) 
service line 



Johns Hopkins 
Aramco Healthcare 


JOHNS HOPKINS ajDgnmJIgSDljl 
M E o, c, N E Saudi Aramco 


The Saudi Aramco and Johns Hop¬ 
kins Medicine health care joint ven¬ 
ture, Johns Hopkins Aramco Healthcare 
(JHAH), is designed to drive and en¬ 
hance the well-being of the community 
in an environment of growth and learn¬ 
ing, by providing innovative, integrated 
and patient-centered care to Saudi Ar- 
amco's employees and health care ben¬ 
eficiaries. 

Health care is complex; it requires ex¬ 
pertise, technology, clinical practices 
steeped in research and advanced train¬ 
ing. To deliver on a commitment to ex¬ 
cellence in all aspects of health care, 
JHAH will draw upon the vast expertise 
of The Johns Hopkins University and 
The Johns Hopkins Hospital and Health 
System in clinical program develop¬ 
ment, research, training, safety and 
quality, and health care administration 
expertise. 

JHAH will continue all current com¬ 
munication channels for patients, such 
as the patient website, email blasts, 
awareness campaigns and articles in 
Saudi Aramco publications. 

Information will be provided to all 
beneficiaries about any changes, new 
services and procedural updates. 


A strategic alignnnent of two renowned 
institutions, Johns Hopkins Aramco Health¬ 
care, LLC (JHAH) is a joint venture between 
Saudi Aramco and Johns Hopkins Medicine. 

The creation of Johns Hopkins Aramco 
Healthcare marks a new era in health care for 
Saudi Aramco, and the scope of world-class 
care offered by this new company will have a 
far-reaching impact on wellness in the King¬ 
dom, now and for future generations. 

Johns Hopkins Aramco Healthcare is 
proud to make the commitment to provide 
innovative, integrated and patient-centered 
care to Saudi Aramco employees and health 
care beneficiaries. We hope these Frequent¬ 
ly Asked Questions (FAQs) will address your 
questions about your new health care pro¬ 
vider. 

Johns Hopkins Aramco 
Healthcare, LLC (JHAH) — 
FAQs for our patients 


1. What is the health care joint ven¬ 
ture? 

Johns Hopkins Aramco Healthcare, LLC, 
is a long-term joint venture between Saudi 
Aramco and Johns Hopkins Medicine (JHM). 
It will establish a sustainable, high-quality 
health care delivery system to serve Saudi Ar¬ 
amco employees, beneficiaries. 



Dr. Hatim Dabbagh 

chief of the 

Eastern Region Medical 
Designated Facilities 
Division 

ees and health care beneficiaries? 

As a Saudi Aramco eligible medical recipi¬ 
ent, your medical benefits will not change or 
be in any way affected after the start of the 
joint venture. Saudi Aramco will retain sole 
responsibility for the scope of its employees' 
health care benefits package. 

6. Will the current services provid¬ 
ed by SAMSO still be available through 
Johns Hopkins Aramco Healthcare 
(JHAH)? 

All existing SAMSO services will continue 
to be accessible to you, along with Johns 
Hopkins Aramco Healthcare's (JHAH) future 
plans for enhanced, new and expanded ser¬ 
vices. 

7. Will the change to Johns Hopkins 
Aramco Healthcare (JHAH) affect the 
quality of care I receive? 

You will continue to receive the same level 
of high quality health care that you have re¬ 
ceived from SAMSO. 

8. As a patient registered with SAMSO 
operated facilities or Medical Designated 
Facilities (MDFs), will there be a change 
to where I receive my medical care after 
the beginning of the joint venture? 

Access to your medical care will continue 
in the existing SAMSO health care facilities. 

If you are an MDF registered patient, you will 
continue to use the services of the MDFs, and 


Off® SKj]® @ 


2. Who is Johns Hopkins Medicine 
(JHM)? 

Johns Hopkins Medicine (JHM) is a global 
leader in health care, with a mission of im¬ 
proving worldwide health. The Johns Hopkins 
Hospital, JHM's flagship hospital, consistently 
ranks among the best of the best hospitals in 
the United States, according to U.5. News & 
World Report's annual survey. 

3. When will the health care joint ven¬ 
ture, Johns Hopkins Aramco Healthcare 
(JHAH), start? 

The new company, Johns Hopkins Aramco 
Healthcare (JHAH), will begin providing medi¬ 
cal services in place of Saudi Aramco Medical 
Services Organization (SAMSO), on Feb. 1, 
2014. 

4. Why is the health care joint venture 
taking place? 

To provide you (Saudi Aramco eligible re¬ 
cipients) with a standard of excellence in 
health care, Saudi Aramco is partnering with 
Johns Hopkins Medicine (JHM) to ensure the 
delivery of advanced quality health care ser¬ 
vices, through Johns Hopkins Aramco Health¬ 
care (JHAH). 

5. Will the joint venture change health 
care benefits for Saudi Aramco employ- 


in time, services may be offered to you within 
the Johns Hopkins Aramco Healthcare (JHAH) 
facilities. 

9. Will there be new services available 
with Johns Hopkins Aramco Healthcare 
(JHAH)? 

Gradually, Johns Hopkins Aramco Health¬ 
care will provide expanded services such as 
new specialty clinics and research and educa¬ 
tion programs. We will update our patients as 
these become available. 

10. How will I receive information 
from Johns Hopkins Aramco Healthcare 
(JHAH)? 

Johns Hopkins Aramco Healthcare (JHAH) 
will continue current communication chan¬ 
nels for patients, such as the patient website, 
email blasts, awareness campaigns and arti¬ 
cles in Saudi Aramco publications. In addition 
to valuable health awareness and education 
material, information will be provided to all 
beneficiaries about any new services and pro¬ 
cedural updates. 


Patients can email questions about 
Johns Hopkins Aramco Healthcare 
(JHAH) to Healthcare.JV@aramco.com. 
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Al-Falih speaks 
to Stanford Club 



■ Khalid A. Al-Falih speaks at the annual Stanford Club Saudi Arabia event in Riyadh, reflecting 
on the close ties between Saudi Aramco and the American university over the years. 


ABDULLAH AL-KHAMEES 
(^ADH — Saudi Aramco president 
an^EO Khalid A. Al-Falih emphasized the 
strong relationship between the company 
and Stanford University at the recent Stan¬ 
ford Club Saudi Arabia (SCSA) annual event 
in Riyadh. 

Professor John Etchemendy, provost of 
Stanford University, served as the other key¬ 
note speaker at the event, which was held 
for only the second time. 

Guests included 
FJE Dr. Fahad Balghu- 
naim, the Minister of 
Agriculture; HE Abd- 
ullatif Al-Othman, 

Governor of the Saudi 
Arabian General In¬ 
vestment Authority 
(SAGIA); HH Prince 
Dr. Turki ibn Saud ibn 
Mohammed Al-Saud, 
vice president of the 
King Abdulaziz City 
for Science and Tech¬ 
nology for Research 
Institute; in addi¬ 
tion to a number of 
Stanford University 
alumni. 

Achievements and dialog 
among civilizations 

Saad Al-Ghurairy, SCSA's vice president, 
opened the event with a summary of the or¬ 
ganization's achievements during the past 
year and an overview of its future plans. 
Etchemendy followed him by reviewing 
Stanford's 2013 achievements, including the 
awarding of the Nobel Prize for Medicine 


and Chemistry to two of its professors. Em¬ 
phasizing the depth of the relationship be¬ 
tween the Kingdom and Stanford University, 
Etchemendy also spoke about the establish¬ 
ment of a student-run "center" at the heart 
of the university to introduce students to the 
Islamic world and promote dialog among 
civilizations. 

Strong bonds 
and prominent alumni 

During his keynote speech, Al-Falih high¬ 
lighted the close his¬ 
torical relationship 
between Saudi Ar¬ 
amco and Stanford, 
noting that 20 Saudi 
Aramco sponsored 
students are current¬ 
ly pursuing studies 
at Stanford. Al-Falih 
recalled some of 
the most prominent 
graduates of Stan¬ 
ford University who 
played a major role 
in the company's de¬ 
velopment over the 
years, including ge¬ 
ologist Max Steineke, 
who is credited with first discovering oil in 
the Kingdom in 1938. 

Al-Falih also mentioned HE Ali I. Al- 
Naimi, the Minister of Petroleum and Min¬ 
eral Resources and chairman of Saudi 
Aramco's Board of Directors. Al-Naimi, who 
received a master's degree in geology from 
Stanford University in 1963, played a key 
role in laying the foundations upon which 
the company was established. 


The CEO explained Saudi Aramco's lead¬ 
ing role in the Kingdom, both past and pres¬ 
ent, and its plans to continue providing the 
Kingdom and the world with reliable sourc¬ 
es of energy while maintaining its long¬ 
standing tradition of operational excellence. 
Al-Falih also spoke of the company's plans 
to expand its business portfolio by venturing 
into unconventional gas and petrochemi¬ 
cals while maintaining a commitment to the 
highest safety standards. 

Despite the magnitude of the company's 
achievements over the past eight decades, 
there is room for further development to 
transform Saudi Aramco into the world's 
leading integrated energy and chemicals 
company. To get there, "business as usual is 
not an option," Al-Falih said while describing 
the Accelerated Transformation Program. 

In discussing the challenges facing the en¬ 
ergy sector, Al-Falih emphasized that Saudi 
Aramco works "in partnership with the Saudi 
Government to improve energy efficiency, 
increase the local content of goods and ser¬ 
vices, promote initiative, help build national 
capacity, and drive economic and industrial 


diversification to help create rewarding job 
opportunities for young people." 

After concluding his speech, Al-Falih en¬ 
gaged in a dialog with attendees regarding 
development in the Kingdom, the challeng¬ 
es facing the Saudi energy sector and how 
best to address the steady rise in domestic 
consumption. The discussion also touched 
on the need to develop the private sector 
and improve education in the Kingdom. 

Social networking and promoting 
scientific cooperation 

SCSA head Ibrahim Al-Mojel said the 
organization "strives to encourage intel¬ 
lectual and social communication among 
its members, and promote research and 
scientific cooperation between researchers 
in Saudi Arabia and Stanford University." 
Al-Mojel noted that, through coordination 
with Stanford University, the SCSA has con¬ 
tacted more than 150 alumni in Saudi Ara¬ 
bia and registered their information at the 
SCSA. He also said that SCSA members are 
making field visits to schools and universi¬ 
ties to share information about Stanford 
University. 



■ Arshad Ashraf speaks during a session on 
the challenges facing the Saudi energy 
sector and how to best address the steady 
rise in domestic consumption. 


Inspectors take first exam for certification program initiated by ASC 



■ Phil Klefas, right, spearheaded an effort with other industry leaders to establish a standardized certification pro¬ 
cess for inspectors who oversee the manufacturing of materials and equipment. 


HEATHER SAUCIER 
(^USTON — Nearly two 
years in the making, the first 
standardized certification pro¬ 
cess for inspectors — initiated 
by Aramco Services Co.'s (ASC) 
Inspection Unit — has come full 
circle by offering its first, basic 
certification exam for source in¬ 
spectors who perform inspection 
of new fabricated equipment. 

The American Petroleum In¬ 
stitute (API) Certification Pro¬ 
gram Department administered 
the exam in November, said Phil 
Klefas, supervisor of the ASC In¬ 
spection Unit, who initiated the 
program in January 2012 with 
other petroleum, engineering 
and construction companies. The 
program and exam are currently 
being offered to inspectors on 
an international basis in English 
only. 

Eventually, the program and 
exam will be offered in multiple 
languages and include oppor¬ 
tunities for advanced certifica¬ 
tions in electrical, fixed, rotating 
and drilling equipment, Klefas 
added. 

The certification program 
is primarily for inspectors who 
oversee the manufacturing of 
crucial materials and equipment. 

In ASC's ongoing drive to 
improve safety standards in the 
oil and gas industry, the com¬ 


pany spearheaded the effort, as 
it plays a key role in procuring 
materials for Saudi Aramco. "We 
have a vested interest to ensure 
consistent quality standards," 
Klefas said. 

The certification course and 
exam are backed by API and 
are expected to greatly improve 
safety, establish a basic body of 
knowledge for inspectors, and 
assist in the recruitment of a 
greater number of quality inspec¬ 
tors in the Western Hemisphere 


and internationally. 

"It feels good to have some¬ 
thing that we've been working 
on for so long finally come to 
fruition," Klefas said. "ASC, API 
and other oil companies have in¬ 
vested a lot of time and money 
into this program." 

Earlier, Klefas formed a steer¬ 
ing committee that developed 
a standardized qualification 
program for inspectors and an 
entry-level certification exam, 
which includes questions about 


standards and codes, the manu¬ 
facturing processes, inspection 
tools and equipment, methods 
of examination, and inspection 
reference documentation. 

The basic and advanced cer¬ 
tifications will provide inspec¬ 
tors with a set of credentials that 
should bolster their ability to find 
and maintain jobs in the industry, 
he said. 

"Many people in the quality 
field are retiring, and not many 
young people are joining," he 


said, explaining that the IT indus¬ 
try can be more appealing. "This 
program will show younger peo¬ 
ple a career path starting with 
this core competency exam," he 
said. 

Having a pool of certified 
inspectors available will also 
reduce the hours ASC and oth¬ 
ers must spend to find and hire 
quality inspectors. For decades, 
Klefas said, ASC has performed 
long, rigorous interviews to hire 
quality inspectors — in the ab¬ 
sence of a certification process 
— to ensure the correct fabri¬ 
cation of vessels, valves, com¬ 
pressors and other equipment 
needed by Saudi Aramco. 

Major contributors to the 
standardization and certifica¬ 
tion process include ASC, Cono- 
coPhillips, Phillips 66, Chevron 
Corporation, ExxonMobil Corpo¬ 
ration, Hess Corporation, Mara¬ 
thon, Shell, Fluor Corporation, 
S&B Engineers and Contractors 
Ltd., JGC Corporation, McDer¬ 
mott International Inc., and Fos¬ 
ter Wheeler. 

In an industry where scope, 
schedule and budget tend to 
drive a project, concerns such 
as quality and safety should not 
drop in priority, according to Kle¬ 
fas. "The industry as a whole has 
needed this for a long time," he 
said. 
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CEO shares KAUST journey at WEP opening 


CAITLIN CLARK 

iSiJWAL — Khalid A. Al-Falih, 
Saudi Aramco president and CEO, 
spoke on Monday, Jan. 12, at the 
opening of the 5th Annual King 
Abdullah University of Science and 
Technology (KAUST) Winter Enrich¬ 
ment Program (WEP) at the univer¬ 
sity's campus in Thuwal. 

WEP, a three-week hallmark 
program of KAUST, enriches and 
inspires the KAUST community 
and academic and industrial guests 
through a series of lectures, semi¬ 
nars, workshops and field trips. The 
theme for WEP 2014 is "Farming 
and Food," which coincides with 
the United Nation's International 
Year of Family Farming. 

This year's WEP includes more 
than 200 events and features more 
than 100 presenters from around 
the world, including eminent in¬ 
ternational guest speakers, Nobel 
laureates, entrepreneurs and aca¬ 
demics, as well as distinguished 
local and regional leaders and deci¬ 
sion makers. 

In his keynote address to KAUST 
faculty, students, staff and mem¬ 
bers of the community, Al-Falih out¬ 
lined his own and Saudi Aramco's 
deep connections with KAUST. Fie 
also discussed the university's and 
Saudi Aramco's roles in directing 
science, technology and innovation 
to "meet challenges and seize op¬ 
portunities" for the benefit of the 
Kingdom and the world. 

Al-Falih described his journey 
with KAUST, which began with 
the university's conception in 2006 
when he received a call to assist 



Saudi Aram¬ 
co president 
and CEO 
Khalid A. Al- 
Falih accepts 
an antique 
astrolabe 
replica, a 
12th century 
astronomi¬ 
cal tool 
developed 
by Islamic 
scholars, 
from Wil¬ 
liam Rob¬ 
erts, WEP 
chairman, 
during the 
opening of 
the Winter 
Enrichment 
Program in 
Thuwal. 


with building a "flagship research 
university for Saudi Arabia." Al¬ 
though his initial response was ex¬ 
hilaration, he remembered asking 
himself: "Flow do you do the im¬ 
possible by building a fully-fledged, 
global research university ... in only 
three years?" 

Flowever, as he became closely 
involved with KAUST, he said he re¬ 
alized that the university "was not 
just a construction project, but a 
gift" — an opportunity to construct 
a cutting-edge research institution 
"comparable to the world's elite 
universities... laying the foundation 


for the Kingdom of the future. 

"KAUST is a new institution 
with a global role, but at the same 
time, it has deep roots in an earlier 
era, when our region led the way in 
progress and innovation," Al-Falih 
noted. Fie described the impact of 
the Bayt al-Flikma — "the world's 
first great Flouse of Wisdom estab¬ 
lished more than a millennium ago" 
in Baghdad — and how its scien¬ 
tists' and researchers' work "forever 
changed the world in which they 
lived." KAUST, the new Flouse of 
Wisdom, has the same mission, he 
said. 


Al-Falih noted both Saudi Ar¬ 
amco and KAUST are leaders in 
transforming the Kingdom into a 
knowledge-based economy. Both 
have a "common thread of impact¬ 
ful research, technology, and talent, 
which are necessary to spur econom¬ 
ic growth and diversification, create 
jobs and address challenges" facing 
Saudi Arabia and the world. 

"I have always believed that sci¬ 
ence, technology and innovation, 
placed in the sure hands of creative 
human capital, are the answer to 
a wide spectrum of global issues," 
he said. 


Saudi Aramco currently counts 
more than 100 KAUST alumni as 
employees and relies on the uni¬ 
versity as an important research 
and development partner. "KAUST 
serves as an example of the power 
of collaboration across disciplines 
and institutions," said Al-Falih. 

Fie noted an example of a team 
of eight KAUST graduates who 
are now Saudi Aramco employees. 
These men and women from four 
different continents "designed and 
developed a robot to inspect pipe¬ 
lines and hard-to-reach operational 
assets like beams and elevated ves¬ 
sels," Al-Falih explained. The team 
members represent the best of both 
KAUST and Saudi Aramco: people 
who use their knowledge of science 
and technology to better the world 
by "combining their respective 
strengths, expertise, and insights," 
he said. 

This spirit of collaboration is one 
of KAUST's main strengths, Al-Falih 
said, as "innovation is not just a 
matter of the most powerful elec¬ 
tron microscopes or most sophisti¬ 
cated nanotechnology clean room; 
it's about scientists and researchers 
collaborating to turn abstract ideas 
and theories into transformative so¬ 
lutions." 

KAUST and its work with aca¬ 
demic and industrial partners are a 
bridge "to an inspirational past and 
will be a bridge to the future," Al- 
Falih said. "I also believe that (the 
university) can bridge human un¬ 
derstanding — an element that is 
essential to the spirit of open col¬ 
laboration that drives innovation." 



■ Participants in Aramco Asia's Quality Day event pose for a photo at the event in Tokyo. The theme of this year's meeting was "Making Collaboration Count." 

Aramco Asia hosts 'Quality' event in Tokyo 


TOKYO — The Aramco Asia 
Quality Management Division 
(QMD) recently hosted the An¬ 
nual Inspection Agencies meeting 
in Tokyo, in collaboration with the 
Chartered Quality Institute (CQI) 
and International Register of Cer¬ 
tificated Auditors (IRCA). 

The full-day event coincid¬ 
ed with World Quality Day and 
was conducted under the CQI 
theme of "Making Collaboration 
Count." 

The meeting was attended by 
Aramco Asia Japan representative 
director Ahmed M. Alkhunaini, CQI/ 
IRCA management members, Jazan 
Refinery inspection representatives, 
in addition to the representatives 


of QMD offices in Asia Pacific, with 
the participation of more than 30 
management members of contract¬ 
ed inspection agencies. 

Alkhunaini opened the full-day 
event by welcoming attendees. 
"This is the third consecutive event 
for Asia Pacific contracted inspec¬ 
tion agencies, where teams are 
meeting to exchange and discuss 
improvement opportunities and 
plan ahead for quality challenges 
to ensure continuous improve¬ 
ment," said Alkhunaini. 

Fie further noted that "embed¬ 
ding quality management prin¬ 
ciples in collaborative efforts does 
not only ensure survival during un¬ 
certain times but also provides the 


competitive advantage that leads 
to unrivaled success." 

Alkhunaini concluded by say¬ 
ing, "Saudi Aramco is proud of be¬ 
ing the supplier of choice in terms 
of reliability and quality, which are 
very high on our CV." 

The event keynote speaker, 
Simon Feary, CQI/IRCA CEQ, em¬ 
phasized the important role of 
Quality Management profession¬ 
als during his speech, "Quality: A 
Matter of Life or Death," which 
emphasized the crucial role of 
quality professionals in protecting 
and continually developing the in¬ 
dustry and overall business world. 
"Quality professionals generate 
value, reduce waste and nurture 


business, "Feary said. 

The annual event is intended to 
reinforce ties between Quality Man¬ 
agement partners and to provide an 
open exchange venue for the com¬ 
pany and inspection service provid¬ 
ers in the Asia Pacific region. 

Also, the event helps to address 
future business needs while shar¬ 
ing knowledge and expectations 
throughout an interactive program. 
During the program, Jazan project 
inspection representatives present¬ 
ed on the Jazan Complex Project 
inspection requirements and chal¬ 
lenges, sharing lessons learned and 
case studies. 

The afternoon program of 
workshops focused on agencies' 


performance and areas of improve¬ 
ment, inspectors' development, 
qualification, and approval process¬ 
es through presentations and feed¬ 
back sessions that were captured in 
a business development action plan 
for 2014. 

The event was concluded by 
Abdullah Al Guwaifli, head of 
the Quality Management Division 
in Asia Pacific, who emphasized 
that "the future business success 
depends on the collaboration of 
professionals in a quality society, 
where we should always use such 
opportunities to focus on the im¬ 
portance of effective interface with 
our partners to ensure quality sue- 
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Manifa/ technology in spotlight at IPfC 



■ Amin H. Nasser poses for a photograph with senior management, technical experts and delegates at the company's booth at the IPTC 
conference held in Qatar. 


SCOTT BALDAUF 
/d^HA — Saudi Aramco's Mani- 
fa project earned a place among the 
world's best integrated projects, as a 
finalist in the International Petroleum 
Conference's 2014 Project Integration 
award in Doha, Qatar. 

Saudi Aramco's Manifa project was 
lauded for its achievements in creating 
the largest extended reach drilling proj¬ 
ect in the world. 

Nasir K. Al-Naimi, Saudi Aramco's 
vice president for Northern Area Oil 
Operations, says that the company 
is honored by the recognition of its 
achievements at Manifa, which is the 
fifth largest oilfield in the world and one 
of the most challenging field develop¬ 
ments the company has undertaken. 

"I think in years to come, Manifa will 
be remembered as a very important mile¬ 
stone for the company," said Al-Naimi. 

The IPTC event, held at the Qatar 
National Convention Center in Doha 
and hosted by Qatar's Emir, HH Sheikh 
Tamim Bin Hamd Al-Thani, is a multi¬ 
society, multi-disciplinary oil and gas 
event in the Eastern Hemisphere that ro¬ 
tates between the Middle East and Asia. 
More than 6,000 delegates attended the 
event at the Qatar National Convention 
Center, and Saudi Aramco was one of 
128 companies from 38 countries that 
participated. Saudi Aramco subject mat¬ 
ter experts from across the company 
gave presentations at the Saudi Aramco 
booth, and company engineers and sci¬ 
entists presented 33 of the 499 papers 
selected for presentation in IPTC work¬ 
shops and panel discussions. 

Qatar's prime minister and interior 
minister, His Excellency Sheikh Abdullah 
Bin Naser Bin Khalifa Al-Thani, opened 


the event on Jan. 19. 

Speaking at the first plenary session, 
Amin H. Nasser, the senior vice president 
for Upstream, told delegates how Saudi 
Aramco is working to create an innova¬ 
tion culture at the company, in an effort 
to find the breakthrough technologies 
that will guide the oil and gas industry 
into the future. 

"Time and time again, technology 
has redefined and reinvented our in¬ 
dustry," said Nasser. While energy ex¬ 
perts in the 1970s predicted that global 
oil resources would drop sharply by the 
1990s, technological advances have al¬ 
lowed the oil industry to tap into and 
produce ever increasing levels of hydro¬ 
carbons, Nasser said, adding, "Technol¬ 
ogy has always had the last word." 

Saudi Aramco is committed to be¬ 


coming a technology leader, Nasser said, 
pointing out the company's investment 
in its own Research and Development 
Center and EXPEC ARC research center 
in Dhahran, but also in creating research 
and development centers around the 
world in Cambridge, Mass., Delft, Neth¬ 
erlands, and Aberdeen, Scotland. 

To ensure knowledge transfer to a 
younger generation of employees, the 
company has created an Upstream Pro¬ 
fessional Development Center in Dhah¬ 
ran, Nasser said, and its facilities include 
state of the art computer simulation pro¬ 
grams. With more than 5,000 employ¬ 
ees training at UPDC, Nasser said, the 
center is essentially a corporate univer¬ 
sity. 

Nasser mentioned the close relation¬ 
ship that Saudi Aramco has formed with 


research centers at universities such as 
King Abdullah University of Science and 
Technology and the King Fahd Univer¬ 
sity of Petroleum & Minerals. Among the 
research projects underway are studies 
into cleaner fuel blends and the moni¬ 
toring of environmental practices at 
Manifa Bay. 

Not only does Saudi Aramco research 
ways to discover and produce new 
sources of energy, Nasser said. It also is 
experimenting with clean fuel blends to 
help reduce emissions, as well as alter¬ 
native forms of energy, including wind 
and solar. 

"Technology must lead the industry's 
agenda," Nasser said. "These are ex¬ 
citing times. Human ingenuity delivers 
the technology that delivers our energy 
needs." 



More than 
five dozen 
employ¬ 
ees were 
recognized 
recently by 
the Indus¬ 
trial Training 
Department 
for long ser¬ 
vice to the 
company. 


Dozens of ITO employees recognized for long service to company 


^pAHRAN — The Industrial Training Department 
(ITD) recently honored 61 of its employees in the Eastern 
Province training centers, recognizing their continuous 
service and noteworthy contributions to Saudi Aramco. 

The event conducted at Salat Al-Khaleej in Dhahran 
honored the employees' 810 total years of cumulative 
service with the company, ranging between five and 20 
years. 

In attendance was Training and Development (T&D) 
general manager Nasser A. Al-Nafisee, along with various 
Employee Relations and Training, T&D directors and ITD 
division heads. 

Hisham A. Kabbani, ITD director, welcomed the attend¬ 
ees who honored the ceremony with their presence. Then, 
he commended ITD staff members for their commitment, 
dedication, excellence service, hard work, loyalty and sig¬ 
nificant contributions. He also praised the employees for 
being part of the long legacy of the company and, in par¬ 
ticular, the legacy of the ITD. In addition, Kabbani thanked 
the honorees' families for their continuous support and 
patience throughout the respective careers. 


At the end of the ceremony, Al-Nafisee, the ITD direc¬ 
tor and the ITD division heads presented the employees 
in each training division with their service trophies, fol¬ 
lowed by personal congratulations and encouragements 
to continue their records of excellence. 

Following are the service award winners by division 
with their years of service in parentheses. 

SA Industrial Training Division: Abdulaziz M. Hajri 
(5); Nawaf I. Sheddi (6); Ahmad K. Kulaib (11); Fadhil A. 
Boathab (11); Waleed H. Zahrani (11); Hussain M. Karbi 
(11); Ahamed S. Bowait (15); Hussain M. Alshahi (15); 
Samer BasI (16); Arsenio M. De Guzman (21); Abdullah 
M. Dakheel (21); Khalid H. Husain (21); Ernesto J. Abu- 
lencia (21); and Henry M. Bautista (21). 

Central Area Industrial Training Division: Moham¬ 
med M. Manssor (5); Hemmed R. Alhajri (5); Abdurraha- 
man A. Ishaq (5); Mohammad A. Ammari (11); Abdullah 
M. Ghamdi (11); Ayedh H. Qarni (15); Ali A. Shahrani 
(20); Magdy A. Mitry (21); Ahmad M. Khadher (21); and 
Mushaal M. Khaldi (21). 


Northern Area Industrial Training Division: Ali S. 

Alkhalaf (5); Mohammed H. Abd Rab Al-Nabi (5); Ali I. 
Uhaid (5); Mustafa M. Matar (5); Ahmad M. Salem (15); 
Fahad H. Alghamdi (15); Adel F. Shammari (21); Majed 
A. Mohaimeed (21); Ransam S. Pirote (21); Reynaldo P. 
Montalbo (21); Mansour H. Ruwaili (21); Nasir S. Subaie 
(21); and Ali S. Shaiban (21). 

Safety Training Division: Mohammed A. Yami (11); 
Fahad M. Jahani (15); Taleb A. Taleb (21); and Saad F. En- 
ezi (21). 

Apprentic Administration Division: Mohammed 
K. Motiri (5); Hatem B. Alotaibi (5); Faisal H. Ghamdi (6); 
Rashed M. Qtaibi (6); Mohammed A. Sadah (6); Ali H. 
Quraish (6); Hassan A. Ismail (6); Yaseen A. Bassri (10); 
Tareq R. Al Dossary (11); Thamer Q. Qtaibi (11); Ali M. 
Shebel (15); Mohammed A. Slaiteen (15); Kholoud M. 
Burjeelah (15); Saeed R. Marri (16); Sami S. Al-Ghamdi 
(20); Turki S. Al-Subaie (21); Mohammad S. Ghamdi (21); 
Mohammed A. Baker (21); and Salem S. Qahtani (21). 

Industrial Training, Planning and Support Unit: 
Saleh A. Al-Busbait (15). 
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Helping create tomorrow's leaders 



■ From the Traffic Safety Village to the Energy Efficiency Pavilion to the Art Cafe, Saudi Aramco's iThra Knowledge program in Jiddah is already at¬ 
tracting visitors of all ages and backgrounds. 


HAMID AL-ATTAS 
/^DAH — HRH Prince 
Mishaal Bin Abdullah Bin Abdu- 
laziz. Governor of the Makkah 
area, launched Saudi Aramco's 
iThra Knowledge Program in 
Jiddah on Jan. 1 5. 

The initiative of the King Ab- 
dulaziz Center for World Cul¬ 
ture attracted more than 8,000 
visitors on its opening day. 

The Prince was received by 
Khalid A. Al-Falih, Saudi Aram- 
co president and CEO, as well 
other members of corporate 
management and the heads of 
government agencies. 

Al-Falih accompanied the 
Prince as he toured the main 
parts of the program. During 
the tour, the Prince visited the 
Art Cafe, which features Saudi 
Aramco's 32nd Children's Art 
Contest, the Traffic Safety Vil¬ 
lage, the YouTube Academy, 
the Energy Efficiency Pavilion 
and the 1001 Inventions exhibi¬ 
tion. Along the way, the Prince 
was treated to a number of the 
creative shows offered to visi¬ 
tors. 

At the end of his tour. Prince 
Mishaal officially opened the 
program, praising the quality of 
the various activities, describing 
them as a shift in the level of 
cultural and knowledge events 
in the Kingdom, which will help 
to build the future of younger 
generations and transform the 
Kingdom into a knowledge so¬ 
ciety. 


He also emphasized that 
the program will help future 
generations acquire the neces¬ 
sary tools to move toward suc¬ 
cess. The Prince lauded Saudi 
Aramco's efforts in the fields 
of culture and knowledge, in¬ 
cluding the iThra Knowledge 
Program. 

"This program will contrib¬ 
ute to the creation of a lead¬ 
ing knowledgeable generation 
that is capable of achieving the 
hopes and aspirations of the 
wise leadership, to bring the 
Kingdom to the forefront of 
knowledge societies through 
the efforts of its youth," said 
Prince Mishaal. "It will play a 
major role in equipping the next 


generation with knowledge and 
skills." He also expressed his ap¬ 
preciation of Saudi Aramco's 
role in the field of human devel¬ 
opment and the attention the 
company gives to educating the 
future generation. 

The Prince singled out the 
iThra Knowledge volunteers for 
special mention, noting how 
the more than 500 young Saudi 
men and women who had vol¬ 
unteered for the program in 
Dhahran contributed more than 
700,000 volunteer hours to en¬ 
sure its success. 

Toward an integrated 
knowledge society 
Al-Falih thanked Prince 
Mishaal on behalf of Saudi 


Aramco's employees and re¬ 
marked with pride that the 
program is the first cultural 
and scientific event to be spon¬ 
sored by the Prince since his ap¬ 
pointment as Governor of the 
Makkah area. 

Al-Falih credited the signifi¬ 
cant turnout on the first day 
with the program's mission to 
"contribute to the advance¬ 
ment of knowledge as part of 
the national strategy designed 
to transform Saudi society into 
an integrated knowledge soci¬ 
ety. " 

The CEO pointed out that 
the iThra Knowledge Program is 
a major outreach effort on the 
part of the Center, which is the 


flagship of the company's social 
responsibility strategy. 

Al-Falih concluded by say¬ 
ing: "Saudi Aramco has great 
ambitions and aspirations for 
the development of the cre¬ 
ative potential of youth. We 
hope that the next big inven¬ 
tion that changes the world for 
the better comes from the King¬ 
dom, the cradle of civilizations 
throughout history." 

The program's activities are 
open from 5 to 11 p.m. every 
day for a whole month at the 
newly launched Saudi Aramco 
site near Briman Bridge. 

More details can be found 
by visiting www.ithraknowl- 
edge.com. 


What they are saying in Jiddah about the 



Salem Hamza said that the 
great reputation gained by the 
program in its previous years 
prompted his enthusiasm to be 
present on the opening day and 
visit all the events. "The impact 
of this program is what attracted 
me to attend and bring along 
my family. I especially liked the 
innovative exhibits, which could 
not have been more wonderful 
or beautiful. They were designed 
to be enjoyed by the whole 
family," he added. 


Saleh Al-Sakhri said he was 
delighted with the program 
launch and its organization. 
"That is what we expect from 
Saudi Aramco, and I hope other 
companies will follow suit in 
the field of social responsibil¬ 
ity." 


Saleh Al-Mehmadi regards 
iThra Knowledge as a world- 
class enrichment event, stress¬ 
ing that the Jiddah community 
is in dire need of such scientific 
programs that effectively con¬ 
tribute to spreading awareness. 


iThra Knowledge Program 



Hamid Al-Harbi described his 
experience on the opening day 
as gratifying. Ele said: "With 
Saudi Aramco's decades long 
history of service to the com¬ 
munity, the program comes as 
no surprise. I liked the Energy 
Efficiency Pavilion and its focus 
on the importance of rationing 
electricity consumption, which 
will help change our practices 
relating to electricity consump¬ 
tion." 



the opening ceremony were im¬ 
pressed by the excellent organiza¬ 
tion. "We are happy to have such 
a program as iThra Knowledge to 
contribute to the dissemination of 
science, knowledge and innovation, 
as well as foster creativity among 
the new generation," he said. 
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'We Need You' 
forum reaches 
to young drivers 


JOHANI HOSAM 
and ALI RAMDHAN 

RAS TANURA — The safety 
forum "We Need You" was re¬ 
cently conducted for young em¬ 
ployees of 20 to 30 years of age 
in Ras Tanura. The event, which 
was held at the Ras Tanura Lead¬ 
ership Center, was hosted by Ras 
Tanura Refinery (RTR). 

This forum, which featured 
keynote speakers from various 
national organizations, was de¬ 
signed to bring together young 
employees to discuss the driv¬ 
ing culture in Saudi Arabia. The 
young employees then reflected 
on their own driving habits and 
how they contribute to this driv¬ 
ing culture. 

The forum was developed 
under the theme of "We Need 
You" to reflect the needs of 
families, parents, friends and col¬ 
leagues of participants. It was 
designed to build awareness and 
to prompt the young employ¬ 
ees to redirect their driving hab¬ 
its into new and safer directions 
to effectively save their lives and 
the lives of others on the King¬ 
dom's roads. 

Saudi Arabia was recently 
ranked the second worst country 
in the world in the ratio of traffic 
accidents and fatalities per resi¬ 
dent according to World Health 
Organization. The number of ac¬ 
cidents has risen dramatically in 
the past two decades, and the 


number of people killed in motor 
vehicle accidents has reached 20 
victims per day based on Saudi 
Traffic Police Statistics. 

The three main factors lead¬ 
ing to motor vehicle accidents 
are: 

1. Driver behavior. 

2. Vehicle conditions. 

3. Road conditions. 

Eighty percent of all accidents 
are caused by driver mistakes, 
and that number can be de¬ 
creased significantly by improv¬ 
ing the awareness of the driving 
culture. Therefore, Saudi Aramco 
has embarked on a journey to 
reduce the number of accidents 
and fatalities occurring on the 
Kingdom's roads. 

The forum's program con¬ 
sisted of several important top¬ 
ics including a short safety video 
about young driving practices, 
the Comprehensive Driving 
Practices presentation by Traf¬ 
fic Safety Signature Program, the 
real-life story of Habeeb Al-Dous 
(who remains in the Dhahran 
hospital more than 17 years after 
a tragic motor vehicle accident), 
an interactive workshop and a 
panel discussion that included 
key representatives such as RTR 
management, government of¬ 
ficials, Loss Prevention, RTR Be¬ 
havior Program members, and 
representatives from private and 
government hospitals. 

The number of attendees 
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Habeeb Al- 
Dous shares 
the real-life 
story of his 
attempts to 
recover from 
a tragic mo¬ 
tor vehicle 
accident 17 
years ago. His 
testimony was 
just one part 
of the recent 
"We Need 
You" forum. 


exceeded expectations as the 
forum targeted 150 young em¬ 
ployees to achieve effective au¬ 
dience contributions; however, 
about 200 young participants 
from various backgrounds at¬ 


tended the forum. 

In a poll of attendees, 80 per¬ 
cent rated the forum between 
very good and excellent. 

Part of the program recom¬ 
mendations and outcomes were 


to establish a social network, 
leading to the creation of the 
Driving Culture Change Club, or 
D3C. The purpose of D3C is to 
help change the driving culture 
in Saudi Arabia. 


Children, adults enjoy Family Night event in Ras Tanura 



■ The Ras Tanura Family Night provided something for everyone, from activities such as the making of tradi¬ 
tional clay works to outdoor children play activities. 


AREF M. YOUNIS 

RAS TANURA — Ras Tanura 
Refinery (RTR) hosted its Family 
Night event recently at the Na- 
jmah Surf House. 

Omar S. Bazuhair, executive 
director of Refining & NGL Frac¬ 
tionation, hosted the program 
along with the Abdullah 0. Al- 
Baiz, general manager of Ras 
Tanura Refinery (RTR), and other 
members of area management. 

Bazuhair explained the pur¬ 
pose behind such annual events 
was to energize employees 
through their families. "This one- 
day event offers an opportunity 
for RTR employees and their 
families to reconnect with one 
another under an atmosphere 
of fun entertainment and some 
health, safety and environmental 
messaging that underscores the 
sense of community that Saudi 
Aramco, in general, and which 
RTR management and employ¬ 
ees want to instill among their 
personnel and dependents," he 
said. 

Last year's event was limited 
to RTR employees and their fami¬ 
lies. However, this year's event 
was opened to all Saudi Aramco 


departments operating in Ras 
Tanura and the surrounding area. 

Bazuhair recognized the 
event's organizers, noting that 
they work outside their normal 
job routine and element but are 
"proud about what they are do¬ 
ing for the community." 

According to the organizing 


team of Abdulmohsen Al-Anazi 
and Nasser Al-Dubaikel, the half¬ 
day event attracted more than 
1,000 people. They thanked sev¬ 
eral organizations for assistance 
in conducting the event, includ¬ 
ing Northern Area Community 
Services, Industrial Security, Loss 
Prevention, Medical Services and 


Fire Protection. 

The event featured a variety 
of activities, food, beverages and 
goods for purchase. 

Hussein Al Gharrash, a clay 
master from Jabal Qarrah in Al- 
Hasa, and his group offered at¬ 
tractions that included hot fresh 
bread specially brought in by 


bakers to "take some of the bite 
off the chilly weather." That was 
in addition to the traditional 
handmade clay trinkets, pots and 
other creations made "in front of 
your eyes," he said. 

At a traditional tent, an as¬ 
sortment of dates, fresh Arabic 
coffee and black and green teas 
were offered at a sitting area 
with walls and a floor festooned 
in traditional Sedou carpets. 
Meanwhile, girls and boys were 
treated to face painting, henna 
and colorful hair dyeing at a stall 
set up for that purpose. 

Other attractions included 
a flower booth — where one 
could get a quick lesson in flow¬ 
er arrangement and then take 
home the result — and a char¬ 
coal drawing booth that offered 
a glimpse of art that can be cre¬ 
ated by something one normally 
associates with a weekend bar¬ 
becue. 

The throngs were also treated 
to live entertainment boosted by 
the free popcorn, cotton candy, 
ballela (boiled chickpeas served 
with an assortment of relish and 
vinegar), in addition to many 
types of hot and cold dishes. 
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The Saudi 
Aramco Project 
Management 
Team and mem¬ 
bers of KAPSARC 
Facility Develop¬ 
ment discuss 
the progress of 
the project. 


KAPSARC makes a move toward success 



■ KAPSARCians gather in The Plaza on the Riyadh campus for their first annual group photo. From just a hand¬ 
ful in 2012, there are now more than 60 KAPSARC employees. 


/^ADH — Many employees 
ha\^eard of the King Abdullah 
Petroleum Studies and Research 
Center (KAPSARC), but many may 
not be aware of its non-project 
activities — what the center does, 
its mission and why it was estab¬ 
lished. 

The center has been conserva¬ 
tive in its communications, talking 
about what it has achieved rather 
than what it plans to do. This ar¬ 
ticle will provide insight into the 
center and its activities, especially 
in the past year. 

KAPSARC is an independent, 
nonprofit research institution 
dedicated to researching energy 
economics, policy, technology 
and the environment across all 
types of energy. Its mandate is 
to advance the understanding of 
energy challenges and opportuni¬ 
ties facing the world through un¬ 
biased, independent and cutting 
edge research for the benefit of 
society. 

KAPSARC, located in Riyadh, 
was established by Custodian 
of the Two Holy Mosques, King 
Abdullah, who bestowed his 
name on it and entrusted Saudi 
Aramco with establishing the cen¬ 
ter and building its infrastructure 
— a task almost complete. 

A central theme of the center's 
mandate, and what differentiates 
KAPSARC from other centers and 
think tanks worldwide, is its fo¬ 
cus on societal benefit and human 
welfare. 

The center's research programs 
are holistic and integrated, cov¬ 
ering various disciplines such as 
economics, policies, modeling and 
demographics. Its research strat¬ 
egy is based on three pillars: the 
programs must be novel, must 
provide benefit to society and 
must institutionalize the center's 
capability. The center tackles vari¬ 
ous projects, focusing not only on 
the Kingdom but also extending 
its research to cover global energy 
issues. 

Saudi Aramco has supported 
KAPSARC from its beginnings and 
made significant strides in build¬ 
ing the center's infrastructure to 
the highest international stan¬ 
dards. This included delivering a 
first-class residential community, 
support facilities, a solar farm 
and a state-of-the-art office and 
research complex, which is now 
close to completion. KAPSARC 
was recently awarded the presti¬ 
gious LEED (Leadership in Energy 
and Environmental Design) for 
Homes certification for its resi¬ 
dential campus — a first outside 
North America, and a first any¬ 


where for a project this size. The 
company also seeded many of the 
center's systems, such as security 
and information technology. 

The establishment of 
KAPSARC began in Dhahran with 
a full staff of experienced Saudi 
Aramco employees who worked 
diligently with Project Manage¬ 
ment, applying their expertise in 
building the organization, its sys¬ 
tems and policies, to deliver the 
vision of the Custodian of the 
Two Holy Mosques. 

In 2012, the center focused 
on building its research capacity, 
developing its culture and paving 
the way for its independence. By 
the end of the year, KAPSARC be¬ 
lieved it was time to move out of 
Dhahran to its permanent home 
in Riyadh, which was a critical 
step in the organization's devel¬ 
opment, but the residential cam¬ 
pus was not yet completed. The 
KAPSARC team developed a plan 
to address the challenge of mov¬ 
ing the center to Riyadh, while 
assuring its employees of com¬ 
fortable living and ensuring the 
project's completion, and on Aug. 
26, 2012, a Saudi Aramco plane 
transported all KAPSARCians (as 
they like to be called) to their 
new home in Riyadh. This criti¬ 
cal move, considered by many to 
be the true birth of the center, 
ushered a new phase of rapid de¬ 


velopment, capacity building and 
growth. 

"Before we moved to Riyadh, 
many people said that it couldn't 
be done," said Muhammad Sag- 
gaf, president of KAPSARC. "We 
were told that it was premature 
to move and too soon to cut our 
umbilical cord. But we believed 
that we had to make the move. 
KAPSARC needed to spread its 
wings and move to its home base 
in order to truly begin to develop 
and establish its independence. 
Our relocation to Riyadh was a 
critical milestone for the center, 
and that was the base for all the 
achievements that ensued since 
then." 

A year later, by the end of 
2013, after an aggressive re¬ 
cruitment drive, more than 60 
KAPSARCians had been em¬ 
ployed, including 35 accom¬ 
plished researchers, most of them 
senior. More candidates are in the 
hiring process for 2014 and the 
center has exceeded all capac¬ 
ity building targets, advancing its 
date of maturity by five years. 

"However, it isn't the numbers 
that count but the quality of the 
people coming on board, both in 
terms of technical competence 
and cultural fit, and also diver¬ 
sity at many levels," Saggaf said. 
"Promoting a culture of meritoc¬ 
racy and diversity, KAPSARC has 


hired not only numerous highly 
capable Saudi researchers and ad¬ 
ministrative staff but employees 
from more than 15 other coun¬ 
tries, from Canada, the U.S. and 
Mexico, through several countries 
in Europe, to China, India, Singa¬ 
pore, Russia and Australia. Gender 
diversity is also high, even by inter¬ 
national standards, with women 
representing 35 percent of the to¬ 
tal workforce," he said. 

With its research capacity so¬ 
lidified, the center began pursu¬ 
ing its research agenda in earnest 
from no research projects in the 
beginning of 2013, to a portfolio 
of dozens of projects today. These 
projects cover a range of topics 
from redefining age-old concepts, 
such as energy intensity and pro¬ 
ductivity, to new concepts, such 
as embodied energy in the trad¬ 
ing of goods and services. These 
concepts take discussion from the 
local to the global perspective, 
with important implications on 
changing the global dialog on key 
topics such as international trade 
and carbon emissions accounting. 

The center also developed 
and completed its own multi¬ 
sector energy model (spanning 
such sectors as upstream, refin¬ 
ing, petrochemicals, power and 
water) in just seven months, with 
novel techniques, such as mixed 
complementary formulation. This 


model can simulate energy sys¬ 
tems with regulated pricing — 
as in the Kingdom — in a much 
more effective manner than con¬ 
ventional techniques. 

Another project tackles mod¬ 
eling the effectiveness of energy 
transitions (for example, the King¬ 
dom's move to solar energy for 
domestic use) and how such tran¬ 
sitions can be accomplished rap¬ 
idly, affordably and support local 
industry, thereby maximizing so¬ 
cietal gain and minimizing social 
burden. 

Yet more projects explore the 
energy decision making in China, 
Africa's expanding role in energy 
supplies, the drivers of demand 
in transportation and other wide- 
ranging topics. 

With some research under its 
belt, KAPSARC commenced a se¬ 
ries of international workshops 
in the last quarter of 2013, held 
over three consecutive months. 
Each workshop consisted of 30 
to 40 participants, seated fac¬ 
ing each other with presentation 
screens in the center, below table 
level, to emphasize the discussion 
and not the presentation. The 
first, the "Energy Productivity and 
Intensity Workshop" in London in 
September, was followed by the 
"Energy Systems Modeling Work¬ 
shop" in Washington, D.C., in 
October and the "Energy Transi¬ 
tions" workshop, which was held 
at KAPSARC. 

All three were successful, with 
many positive comments on the 
workshops, their novel informal 
format, the quality of presenta¬ 
tions from KAPSARC and the 
center's direction. KAPSARC was 
described as "one of the fastest 
developing centers in the world," 
and based on the success of these 
initial workshops, the center 
will host 12 workshops in 2014, 
some of which will be in Riyadh 
and others in various parts of the 
world. 

Looking back on the center's 
remarkable progress over the year 
and its successes to date, Khalid 
A. Al-Falih, president and CEO 
of Saudi Aramco, said: "From 
humble beginnings in late 2012, 
KAPSARC has grown into a fully 
established, flourishing interna¬ 
tional energy research center with 
a strong portfolio of research 
projects, complete organizational 
systems, a full cadre of profes¬ 
sional researchers and world-class 
visiting fellows, all supported by 
a full Board of Trustees and an In¬ 
ternational Advisory Council." 

For more information, visit 
WWW. kapsarc. org. 
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This & That 



DHAHRAN 

PERCY JACKSON: SEA OF 
MONSTERS, starring Logan 
Lerman, Alexandra Daddair 
(fantasy, PG)-Jan. 23 and 25, 
5:30 p.m.; Jan. 24, 8 p.m. 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - Jan. 23 and 25, 
8 p.m.; Jan. 24, 5:30 p.m. 

STAR TREK: INTO DARKNESS, 
starring Chris Pine, Zachary 
Ouinto (sci-fi, PG-13)-Jan. 26 
and 30, 5:30 p.m.; Jan. 29, 8 
p.m. 

THE INTERNSHIP, starring Vince 
Vaughn, Owen Wilson (comedy, 
PG-13) - Jan. 26 and 30, 8 p.m.; 
Jan. 29, 5:30 p.m. 

'UDHAILIYAH 

DESPICABLE ME 2, starring Steve 
Carell, Kristen Wiig (animated, 
PG) - Jan. 23 and 26, 5 p.m.; 

Jan. 24, 8 p.m. 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (drama, PG-13)-Jan. 23 
and 26, 8 p.m.; Jan. 24, 5 p.m. 
TURBO, starring Ryan Reynolds, 
Paul Giamatti (animated, PG) - 
Jan. 26 and 30, 5 p.m.; Jan. 29, 


8 p.m. 

THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, 
PG-13)-Jan. 26 and 30, 8 p.m.; 
Jan. 29, 5 p.m. 

ABQAIQ 

IRON MAN 3, starring Robert 
Downey Jr., Guy Pearce (sci-fi, 
PG-13)-Jan. 23 and 25, 5 and 
7:30 p.m. 

WORLD WAR Z, starring Brad 
Pitt, Mireille Enos (action 
adventure, PG-13)-Jan. 24, 5 
and 7:30 p.m. 

EPIC, starring Amanda Seyfried, 
Beyonce Knowles (animated, 
PG)-Jan. 26 and 30, 5 and 7:30 
p.m. 

STAND UP GUYS, starring Al 
Pacino, Alan Arkin (comedy, R) - 
Jan. 29, 5 and 7:30 p.m. 

NAJMA 

ESCAPE FROM PLANET EARTH, 
starring Brendan Fraser, Sarah 
Jessica Parker (animation, PG)- 
Jan. 24, 4:45 and 7:30 p.m. 
STORIES WE TELL, starring 
Michael Polly, John Buchan 
(documentary, PG-13)-Jan. 23 
and 25, 4:45 and 7:30 p.m. 

IRON MAN 3, (sci-fi, PG-13)- 
Jan. 29, 4:45 and 7:30 p.m. 
WORLD WAR Z, (action 
adventure, PG-13)-Jan. 30, 5 
and 7:30 p.m. 


STAR TREK: INTO DARKNESS: After the crew of the Enterprise 
find an unstoppable force of terror from within their own 
organization. Captain Kirk leads a manhunt to capture a one 
man weapon of mass destruction. 

THE INTERNSHIP: Two salesmen, whose careers have been 
torpedoed by the digital age, find their way into a coveted 
internship at Google, where they must compete with a group 
of young, tech-savvy geniuses for a shot at employment. 
WHITE HOUSE DOWN: While on a tour of the White House 
with his daughter, a Capitol policeman springs into action to 
save his child and protect the president from invaders. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 




Photograpj 

Mem 




Two new load¬ 
ing arms at Ras 
Tanura North 
Pier's Berth 9 
supply a tanker 
with crude oil 
just after being 
hooked up to the 
tanker's mani¬ 
folds in this 1987 
photo taken by 
S.M. Amin. 



"OH, NO!" BY 
JOHN LAMPKIN 
ACROSS 

1 Fix things 
6 Egret kin seen 
in hieroglyphs 
10 Taw" on "The 
Beverly Hillbillies" 

13 Courage 

19 Give room for 
growth, as seedlings 

20 Slacker's word 

21 Program file 
extension 

22 Slacker's lack 

23 "$%*#& 
computer!"? 

25 Spillane's 
inspiration? 

27 Networking, 
maybe 

28 Predictions 
affected by storms, 
briefly 

30 Dance step 

31 Fancy wheels 
33 Apt name for a 
truck driver? 

35 Wagner's 
Rheingold" 

36 ER part: Abbr. 

40 Armor-breaking 
weapon 

43 "Sure" 

46 Sherlock's 
adversary Adler 

47 Add to a busy 
schedule 

50 Prior to A.D. 

51 Some OPEC 
ministers 

53 It's about 10% 
larger than Australia 

54 Like PETA 
members? 

57 Fresno campus 
inits. 

58 Birch flower 
clusters 

60 Pigged out 

61 _ of fare 

62 Mechanical 
learning 

63 Way up 
65 "No way!" 

67 Takedown expert? 

69 Sculls 

70 Father 

71 Mr. Rogers and 
others 

72 Flash mob? 

74 Tear 

75 Goya's "The 
Duchess of 

76 Bygone theaters 

77 Antlered 
Eurasians 

79 The 2006 novel 
"Hannibal 
Rising," for one 
82 durn tootin'!" 


83 Sugar daddy? 

86 1880s pres, 
monogram 

87 Interweave 

89 Actress Hagen 

90 More than dull 

92 Mug at a bar 

93 Detect intuitively 

95 Fencing tool 

96 On the fence 

97 _ room 

99 Old touring car 

100 Snigqier 

103 Kitschy garden 
figures 

106 Scary contest 
108 Where to find 
baked blackbirds 
112 Keyboard 
technique suggested 
by the instruction 
"attacca"? 

116 Well-mannered 
sisters? 

118 Drawing power 

119 When Le Havre 
gets hot 


120 Rain-deflecting 
aid 

121 Grimm baddies 

122 Cleaver 

123 Leb. neighbor 

124 One in a flight 

125 2013 Daytime 
Emmy winner 
Gibbons 
DOWN 

1 Violist's direction 

2 "One good _ 
deserves another": 
birder's quip 

3 Aussie gem 

4 "Fat chance!" 

5 Centric opening 

6 "ER" setting 

7 Nudist's covering? 

8 Technical sch. 

9 Hot and heavy 

10 Atticus Finch's son 

11 Way out 

12 Figure out 

13 Boy-girl link 

14 Grammy-winning 
Celtic musician 


15 Andrew Wyeth 
medium 

16Calling": 2000s 
Eliza Dushku TV series 

17 Optimus F3 
cellphones 

18 Batting organ 

24 Frame of Bugs, e.g. 
26 Mauna _ 

29 Holy day 
32 Chain with popcorn 
34 Bike 

37 "Thanks, Pierre, 
nice mug!"? 

38 Like Crusoe 

39 Outcomes 

40 1/60,000 of a min. 

41 Cyan shade 

42 Snort anchor? 

44 "Wheel" purchase 

45 Biological 
pigment 

46 Commonly 
mistyped word 

48 Piece polisher 

49 Region 

51 Repeat exactly 


52 New Yorker 
cartoonist Peter 

55 Bugs 

56 Former Calif, base 
59 Hawaiian storms 
61 Backyard Jul. 4 
event 

63 Obscured 

64 Metal named 
for a blue line 
in its spectrum 

66 Jags or Vikes 

67 Most nimble 

68 Fallen for 

69 Protective layer 

70 One whose 
efforts were feudal 

73 Have _ of 
good luck 

74 Entertained 

75 Field 

78 Key with an arrow 

79 Neo- or bryo ender 

80 Comfort 

81 Overdue 

83 Dart part 

84 Flap 


85 Soul mate 
88 Hand-tightened 
fastener 

91 Make bananas? 

93 Curtain-raising 
time 

94 Watchmakers' aids 

97 Pricey watch 

98 Avian Aussie 

101 Concern in the 
rough 

102 Join, in London 

104 _ Barnacle, 
wife of James Joyce 

105 Snorkel et al.: 
Abbr. 

107 Q.E.D. part 

109 Utter 

110 R&B singer Foxx 

111 She, in Salerno 

112 Spray in the 
pantry 

113 Seine sight 

114 Bit of culinary 
jargon 

115 Bard's adverb 
117 Spirit 
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^Udhailiyah students snare 


SAIK-AC title 



H Members of the 'Udhailiyah Girls Grade 6/7 squad pose for a photo with their coach, Greg Kortzman. The team recently won the Saudi Arabian 
Inter-Kingdom Athletic Council Championship title. 


DAPHNE HOPE 

^^HAILIYAH — The 'Udhailiyah 
Girls Grade 6/7 volleyball team won the 
Saudi Arabian Inter-Kingdom Athletic 
Council Championship (SAIK-AC) title at 
a tournament held recently. This is the 
first time a Grade 6/7 team from 'Udhail¬ 
iyah has won this title, and it was hard 
to tell who was more delighted — the 
girls or their coach. 

The SAIK-AC event features schools 
from throughout the Kingdom compet¬ 
ing for top honors in volleyball, basket¬ 
ball and soccer. The tournaments are 
divided between the Eastern Region and 
Western Region, with 'Udhailiyah com¬ 
peting in the Eastern Region division. 
Typically, Saudi Aramco schools take part 
in only a few of the larger SAIK tourna¬ 
ments. 

The 'Udhailiyah girls were playing in 
the "Girls under 14" volleyball tourna¬ 
ment, which featured 10 teams, includ¬ 
ing squads composed of players from 
three other Saudi Aramco communities, 
as well as larger schools. Some of the 
larger schools had older girls included on 
their teams. 

This event was the final tournament of 


the season, and the pressure was on. The 
finals came down to a hotly contested 
three sets in which 'Udhailiyah triumphed 
over the team from Dhahran Elementary/ 
Middle School to take the title. 

Head coach Greg Kortzman had been 


working with the team for more than two 
months to prepare the players for the fi¬ 
nal competition. To his knowledge, this is 
the first time that a Grade 6/7 team has 
won a major tournament, and he was 
quick to express his pride in his athletes. 


The girls who played on the winning 
team included Ananya Chetia, Evelyn 
Fuenmayor, Juliet Omini, Kemi Olorode, 
Lulu Jama, Madison Bell, Maheerah Syed 
Jamalil, Mikayla Estrella, Molly Kortzman 
and Noor El Baradie. 



Community Education: The Office 
of Community Education announces 
the winter session courses will be 
offered through March 29. These 
courses offer a wide variety of aca¬ 
demic, recreational and high inter¬ 
est pursuits. Employees may register 
themselves and their dependents 

— who meet eligibility require¬ 
ments — online at http://sas.ar- 
amco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. Book¬ 
lets containing course information 
are available at the Customer Care 
Centers. Please note that courses 

— when they become full, are can¬ 
celed or reach registration deadlines 

— will be closed for registration and 
removed from the website. 

Boy Scouts Annual Pancake 
Breakfast: Come support Dhahran 
Boy Scout Troop 1 while enjoying a 
pancake breakfast with family and 
friends in Dhahran. Saturday, Feb. 8 
from 7-11 a.m. at Al-Waha North. 
Tickets are available from any Boy 
Scout starting Jan. 13 or at the door 
on the day of the event: SR20 for 
single or SR50 for family. For info, 
email Cignoli@hotmail.com. 

Sports 

Doggie Dawdle: The Dhahran 
Road Runners Club will hold its an¬ 
nual Doggie Dawdle event at 8 a.m. 
Feb. 1. Check-in will be at 7:30 a.m. 
at the BMX Car Park. All employees 
and dependents eligible to use 11-i- 
facilities — and their dogs — are 
welcome to participate. Those with¬ 
out dogs can also participate. Fee: 
SR25 per person, SR10 per child, 

SR5 for each dog. Run or walk the 2 
mile course. Dogs must be on leash 
at all times. T-shirts will be available 
to buy. For info, contact Mairi Ball 
at 878-6467 or Mairi.bail@kapsarc. 
org) Diana Triscritti at 878-9017 or 
dltriscritti@yahoo.org', or Joy Neu¬ 
mann at 878-0186 or joyneumann@ 
hotmail.com. 

Medical/Johns Hopkins 
Aramco Healthcare 

To comment on this information, is¬ 
sued by Medical, please email 


Jacqueline. Muilen@aramco. com. 
Telephone contacts have been pro¬ 
vided below, where possible, for de¬ 
pendents and retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http:// 
myhome > my information > Medi¬ 
cal 

• Calendar of Health Care Events: 
http://jhah > Health Education > 
Calendar of Health Care > Cam¬ 
paigns / Lectures and Webinars / 
Programs for more information or to 
register for activities. 

• News from Medical online: http:// 
jhah > Announcements: What's 
New in Medical. 

• Quit Smoking: JHAH offers help 
to all employees, dependents, retir¬ 
ees and contractors to quit smoking. 
For info, visit http://samso > Health 
Education > Smoking Cessation Pro¬ 
gram (quitwell) or email us at Smok- 
ingCessation@aramco. com. 

Safety Message: Calling or tex¬ 
ting when crossing the road or driv¬ 
ing takes your attention away from 
traffic. If you need to answer your 
phone or text, stop in a safe place 
to do so. 

SAMSO Registered Patients for 
Ail Areas 

• Appointments: Make, cancel and 
more medical services on the Cor¬ 
porate Portal http://myhome > my- 
Information > Medical. To make and 
cancel appointments, access medi¬ 
cation information (process refills; 
request refills; renewal prescription 
from physicians; check request sta¬ 
tus; and access drug information); 
change medical providers; access 
the latest recorded results for cho¬ 
lesterol, blood glucose levels, hemo¬ 
globin levels; obtain immunization 
records and blood group certificates; 
release of medical information; no- 
show history; dental bill; and main¬ 
tain SMS reminders details. (SMS 
reminders are sent 48 hours in ad¬ 
vance of the appointment date to 
all patients registered for the service 
who booked an appointment 48 
hours or more before the appoint¬ 
ment date.) 

• Centralized Contact Center: 

To access multiple medical servic¬ 
es call 800-305-4444. Select 1 for 
English or 2 for Arabic, and when 
prompted, press 1 to make and can¬ 
cel appointments, select or change 


Johns Hopkins Aramco 
Healthcare 

For more information, visit 
http://samso > Johns Hopkins 
Aramco Healthcare (click here) 


your physical, 2 for Pharmacy, 3 for 
Medical Customer Service Network 
(MCSN), four for Medical Liaison Of¬ 
fice, 5 for Health-line (2-3 minute 
health related prerecorded messages 
in 33 categories), or 6 for a patient 
room. If you do not make a choice 
after three attempts, you will be put 
through to a customer service rep¬ 
resentative. The automated service 
is available 24 hours a day, 7 days a 
week. Customer service representa¬ 
tives are available during working 
hours. This service also allows cus¬ 
tomers to update their contact in¬ 
formation as well as leave physician 
consultation messages. Out-of-King¬ 
dom call -H966-013-877-3888. The 
system will connect directly to the 
Centralized Contact Center so that 
the caller can select their options. 

• Dental appointments: Em¬ 
ployees can now make appoint¬ 
ments online at http://myhome > 
mylnformation> Medical> Medical 
Appointments > book a dental ap¬ 
pointment. Dependents call 800- 
305-444 for an appointment. 

• Feeling Stressed? Have psycho¬ 
logical, emotional, or social prob¬ 
lems that you need help with? JHAH 
registered patients contact the 
Community Counseling Clinic (CCC) 
at 013-877-8400 during regular 
working hours to make a confiden¬ 
tial appointment in Dhahran. Em¬ 
ployees can view http://JHAH > A-Z 
Services > Mental Health website 
for more information on services of¬ 
fered. 

• Help with your health care: 

MCSN provides multilingual staff to 
assist Saudi Aramco patients with 
their health care related concerns 
and issues. Employees who are un¬ 
able to find a resolution through 
normal channels may contact MCSN 
online http://jhah > A-Z Services > 
MCSN. Dependents and retirees can 
email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out-of- 
Kingdom +966-013-877-3888. 

• SMS Reminder: Never miss a 
medical/dental appointment again. 


Register for the SMS reminder ser¬ 
vice. Update your mobile number on 
the Corporate Portal at http://my- 
home > myinformation > Medical > 
"Maintain SMS Reminder Details." 
Dependents may call the Central 
Registration Office at 877-3888 to 
activate or deactivate the SMS re¬ 
minder services and update a mobile 
number. SMS reminders are sent 48 
hours in advance of the appointment 
date to all patients registered for the 
service who booked an appointment 
48 hours or more prior to the ap¬ 
pointment date. 

Medical Designated Facilities 
Division (MDFD) Registered Pa¬ 
tients: 

• Help with your health care: 
MCSN provides multilingual staff to 
assist Saudi Aramco patients with 
their health care related concerns 
and issues. Employees who are un¬ 
able to find a resolution through 
normal channels may contact MCSN 
online http://jhah > A-Z Services > 
MCSN. Dependents and retirees can 
email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out- 
of-Kingdom +966-013-877-3888. 
MCSN also provide the Urgent 
Health Care Access Help Line 
for MDF Patients. Call 055-600- 
0468. Available only AFTER 4 p.m. 
for urgent health care matters that 
are life threatening, (e.g., where a 
patient needs a transfer from one 
hospital to another hospital for an 
emergency procedure or service that 
the MDF hospital does not provide). 
When an issue is not urgent, please 
call 800-305-4444. 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website 
links on http://jhah > Hospitals and 
Clinics Contacts > MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa 
should go to Abqaiq or 'Udhailiyah 
dental clinics. 

Dhahran 

• Al-Midra Wellness Center of¬ 
fers consultations and lifestyle well¬ 
ness coaching along with health 
screenings (Sunday-Thursday 1-3:30 
p.m.) and other new services, includ¬ 
ing blood donation (Monday and 
Wednesday, 8 a.m. to noon) and 
pharmacy (Sunday-Thursday noon 
to 4 p.m.) to Al-Midra and North 
Park employees. For info, visit http:// 


samso > A-Z services > Al-Midra 
Wellness Center. 

Blood donations at Dhahran 
Health Center Sundays to Thurs¬ 
days, 7 a.m.- 2 p.m. and at Al-Midra 
Tower Monday and Wednesday, 8 
a.m.-noon. To register call the Blood 
Bank at (013) 877-6770/6638 dur¬ 
ing regular working hours or regis¬ 
ter online http://jhah > A-Z Services 

> Blood Donation. 

MCSN: Contact us with your health 
care related concerns, call 800- 
305-4444. MCSN drop-in Offices: 
Dhahran Health Center, Building 61 
(Specialty area) and Building 50 (Pri¬ 
mary Care) 7 a.m.-4 p.m., Sunday 
to Thursday. MCSN in EMS is opera¬ 
tional after Saudi Aramco regular 
working hours and is for emergency 
cases only. 

• Pregnancy Tour the Mother 
and Baby Unit (3H): The tour is 
designed to prepare for the delivery 
of your child. You must be 30 weeks 
or more into your pregnancy. Tour 
starts at 1 p.m. on the first and third 
Tuesday of the month. Employees 
please register online at http://jhah 

> Calendar of Health Care Events 

> Programs > Tour of Mother and 
Baby Unit. Dependents please email 
nesreen.fares@aramco.com to regis¬ 
ter your place. 

• Pregnancy Wellness Program: 

In Arabic and English (you must be 
12 weeks or more into pregnancy). 
Employees register online at http:// 
JHAH > Health Education > Calen¬ 
dar of JHAH Events > Programs > 
Pregnancy Wellness Program. De¬ 
pendents email samsopregnancy- 
wellness@exchange.aramco.com.sa. 
SAEA 

Tickets currently on sale for: Coach 
to Bahrain's City Center every Sat¬ 
urday, An Evening at the Mov¬ 
ies, Sparky's Entertainment Center, 

Al Rashid Entertainment Center, 
RamRoma Land at Venecia Mall in 
al-Khobar and Marina Mall in Dam¬ 
mam. Tickets are on sale for the fol¬ 
lowing: Qatif Explorer (Saturday, 
Feb. 1); Fungo (Friday, Feb. 7); Dis¬ 
cover Arabia: Jiddah (March 20- 
23). Download the SAEA Dateline 
newsletter at 

http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Docu- 
ments/Dhahran/Special%20lnter- 
est%20Groups/SAEA/dateline.pdf. 



































Aramcons in Ras Tanura gather for family fun 
and learning. 
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RTCA welcomes new board, gives awards 



■ RTCA youth member Slewyn Augustine receives an award from head coach Sekar Arunachalam. 


KAMAL KHAN 

RAS TANURA — The "Sea¬ 
side Cricketers," or Ras Tanura 
Cricket Association (RTCA), re¬ 
cently held its annual general 
meeting at the Ras Tanura Mid¬ 
dle School Gym. 

The event had it serious side, 
with the RTCA executive com¬ 
mittee highlighting and recog¬ 
nizing the achievements of its 
membership and management. 
But it was also an opportuni¬ 
ty for the entire RTCA family, 
young and old, to get together 
and have a good time with sev¬ 
eral activities organized by mem¬ 
bers of the RTCA 2013 Board, 
whose innings finally came to an 
end. 

The evening's proceedings 
were kicked off by Aisha Khan 
and Ali Qureshi who, as mas¬ 
ters of ceremony, welcomed the 
audience. This was followed by 
RTCA president Sayeed Ahmed 
highlighting the activities orga¬ 
nized by the RTCA 2013 board 
(Sayeed, Hassan Iqbal, Sunil 
Augustine and Najam Pirzada) 
and its Support Committee, 
which included a membership 
drive. Beach Fun Gala, Genera¬ 
tion Cricket Tournament, social 
evening with talent show. Su¬ 
per Sixes/Chatkhara Night, La¬ 
dies Chand Raat, Double Wicket 


Cricket and Sports Rally Super 
Sixes tournaments. 

As the outgoing president, 
Ahmed then presented awards 
to those who had excelled in 
various categories, including: 
Nithish Raja, Saqib Ansari and 
others (youth cricket); Surendra 
Bharti (coaching); the Women's 
team that participated in the 
Dhahran Cricket Association 
matches; and Majid Mahmood, 
Zeeshan Lodhi, Parkash Babu 
and others for their outstanding 
performances (men's cricket). 

There also were awards pre¬ 
sented to members of RT Rec¬ 
reation, including Abdulaziz 
Al-Buainain, Andrew Pascoe and 
Ray Dunne, for their unwaver¬ 
ing support of RTCA. There was 
also a President's Special Award 
to Mohammed Afzal Langah for 
his service as the most dedicat¬ 
ed and exceptional RTCA Board 
member. 

Finally, Ahmed presented 
special board awards to all the 
previous executive RTCA's com¬ 
mittees as recognition of their 
efforts in establishing RTCA. 

Following this, the newly 
elected RTCA president, Zeeshan 
Lodhi, announced his team for 
the 2014 season. 

Throughout the evening 
there were several draws for 


prizes, including an airline ticket 
for a couple's trip to Dubai trip 
(including accommodation and 
desert safari). Saud Ahmed also 
tested the audience's knowledge 
of cricket facts and figures with 
impromptu quizzes. After din¬ 


ner, local musicians entertained 
the crowd late into the night. An 
entertainer also provided special 
games and shows for the chil¬ 
dren, which was appreciated by 
the spectators' parents almost as 
much as the children themselves. 


While this was overall a hap¬ 
py occasion, it was tinged with 
sadness as the RTCA bid farewell 
to key members Najam Pirzada 
and Afzal Langah, who are due 
to start new lives outside the 
Kingdom. 
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Seagull 
against the 
wind 


■ Brett Boyd captured this image 
earlier this month of a seagull 
in flight over Deerfield Beach 
in Florida. Fligh temperatures 
that day reached 24 degrees 
Celsius, even as the rest of the 
United States was well below 
0 degrees. Boyd, who used 
his Nikon camera to capture 
the image, lives and works in 
Dhahran as a facilities planning 
specialist in the Facilities 
Planning Department. Fie has 
been with the company for 
almost 4 years. 


















